
  

JUNE JULY AUGUST SEPTEMBER OCTOBER 
Furloughed employees cannot 
undertake any work for their 
employer. 

From 1st July, furloughed 
employees can work for their 
employer, part-time (for any 
agreed time/shift pattern). 

Scheme no longer reimburses 
employer NI and pension 
contributions. 

First reduction in the amount 
of salary recoverable under 
the scheme.  

 

Final reduction in the amount 
of salary recoverable under 
the scheme.  

Final date on 
which staff 
can be put on 
furlough for 
the first time.* 

F
w

10th 

30th Employers 
can only 
furlough 
employees 
who have 
been  put 
on furlough 
before 1 
July 2020. 

 1st Claim periods will 

no longer be able 

to overlap months 
 

Employers will be 
able to make their 
first claim under 
the amended 
scheme rules. 

* This will not apply to new parents returning from maternity and paternity  leave,  who should still be 

eligible under the scheme after the cut-off date, provided that they work for an employer who has 

previously furloughed other employees and claimed under the scheme. 

31st  Final date to 
submit claims 
for periods 
ending on or 
before 30 June. 

31st  

Job Retention 
Scheme ends. 

  

CJRS covers 80% of 

salary up to £2,500 

including employer’s 

NI and pension 

contributions 

CJRS covers 80% of 

salary up to £2,500 

including employer’s NI 

& pension contributions 

(for those days not 

worked) 

 

CJRS covers 80% of 

salary up to £2,500 (for 

those days not worked) 

but no longer covers 

employer’s NI and 

income tax 

contributions 

FURLOUGH TIMELINE – KEY DATES 

  

CJRS covers 60% of 

salary up to £1,875 (for 

those days not worked) 

but no longer covers 

employer’s NI and 

income tax 

contributions 

CJRS covers 70% of 

salary up to £2,187.50 

(for those days not 

worked) but no longer 

covers employer’s NI 

and income tax 

contributions 

 

You must ‘top 

up’ employees’ 

salary so that 

they still receive 

80% of salary up 

to £2,500   

This timeline is provided as a general guide, based on current government guidance, and should not be relied upon or used as the sole basis for making decisions without consulting primary, more accurate, 

more complete, or more timely sources of information. Any reliance on the material on this site is made at your own risk. For more information and advice, speak to one of our specialist employment solicitors. 


